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CURRICULUM COMMITTEE BULLETIN #3                                                                               January 16, 2006   
The following curriculum information is presented to the University Community for its consideration.  In accordance with the procedures of the university Curriculum Committee, objections to all proposed new courses, programs or program/course modifications should be communicated, in writing, within two weeks of the publication date of this bulletin, to Adis Beesting, Library (Curriculum Committee) Professor Leonard Bliss, College of Education (Graduate Council) or Professor Barbra Roller (Undergraduate Council).

************************************************************************************************************************************************************************************************************                                      

HEARINGS
NAME:

MASTER OF ARTS IN ARCHITECTURE (new post-professional track) URBAN DEVELOPMENT 

SCHOOL:
School of Architecture

DATE:

Friday, January 20, 2006

TIME:

10:00 – 10:45 A.M.



PLACE:
GL 150 – University Park, LIB 155 – Biscayne Bay Campus

CONTACT:
Nathaniel Belcher


(Joint hearing: Graduate Council & Curriculum Committee)
NAME:

NEW TRACK IN NURSING 
COLLEGE:
College of Health and Urban Affairs
DATE:

Friday, January 20, 2006

TIME:

10:45 – 11:30 A.M.

PLACE:
GL 150 – University Park, LIB 155 – Biscayne Bay Campus

CONTACT:
Cynthia Fletcher


(Joint hearing: Graduate Council & Curriculum Committee)


REQUEST TO CHANGE THE GRADUATE POLICIES AND PROCEDURE MANUAL 
DATE:

FRIDAY, January 20, 2006

TIME:

11:30 A.M.

PLACE:
GL 150 – University Park, LIB 155 – Biscayne Bay Campus

CONTACT:
Alan Kahan, Department of History and Sarah J. Mahler, Department of Sociology/Anthropology










(Graduate Council Hearing)
Proposal: Departments which choose to lower the total number of credits required by their Doctoral Degree programs from 90 to 75 may also lower their dissertation research credit hour requirement from a minimum of 24 to a minimum of 15.
This proposal would require the following changes to the Graduate Policies and Procedures Manual:

Section 6.2:  Enrollment in Dissertation Credits (Original Date 2/11/97):  change 24 credit hour minimum to 15.

Section 3.3.1:  Required Credit Hours: Doctoral Degree (Original Date 2/28/89): change 24 dissertation research credit hours to 15.
Rationale:  On a national average basis and in benchmark universities FIU uses to compare its programs against, the number of dissertation credits falls well below the current minimum level of 24 at FIU.  We wish to give our programs the ability to align dissertation hours more closely with our peer institutions.  Moreover, in those programs that have opted to reduce total credit hours for the doctorate from the previous minimum of 90, a problem is surfacing.  Students who enter a doctoral program with a Masters from another university—and particularly those who enter with an MA from another discipline—transfer 30 credits into FIU’s doctoral program.  If students must complete 24 dissertation credits and the total credits for the program is 75, then unless they wish to pay for additional credits, they are left with only 21 credits to complete required courses for the program, leaving virtually no room for any electives at the doctoral level.  We feel that this discourages rather than encourages PhD students from acquiring competency and breadth in their field, a fact that would likely affect their marketability post-degree.  Overall, we ask that the Graduate Council see the wisdom in granting units greater flexibility in designing their doctoral programs.  One size does not fit all which is essentially the current dissertation credit policy; units need more flexibility to design program-specific degree programs that align with disciplinary and academic standards.  Our intention in requesting the possibility of a reduction in dissertation credits in no way is meant to demean the dissertation exercise nor the efforts of colleagues in the past.  Quite to the contrary, we feel that the dissertation is the defining exercise that distinguishes doctoral from master’s degrees and is of utmost importance.  However, this importance is not measured in credit hours but in the quality of the product and units are the entrusted with guaranteeing the quality of not only the dissertation but of their graduate programs in general.
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GRADUATE PROGRAM CHANGES
LISTED BY COLLEGE AND DEPARTMENT
COLLEGE OF HEALTH AND URBAN AFFAIRS – SCHOOL OF HEALTH SCIENCES

PROPOSAL FOR COURSE CHANGES IN POST PROFESSIONAL MS IN OCCUPATIONAL THERAPY - Contact: Pamela Shaffner
Justification: OTH 6708 Occupational Therapy Management, replaces OTH 6948 Continuing Clinical Competency for Occupational Therapists. OTH 6708 better reflects the current needs of students for increased knowledge of health care management systems.
	Existing Track (Post Professional Master’s in OT)

Prerequisites and other Requirements
	Proposed Post Professional Level Master’s Track

Prerequisites and other Requirements:

	· Bachelor’s degree in Occupational Therapy from 

          an accredited college or university
	· Bachelor’s degree in Occupational Therapy from 

           an accredited college or university

	· Eligibility for Graduate Admission at FIU
	· Eligibility for Graduate Admission at FIU

	· Prerequisite Course: Statistics
	· Prerequisite Course: Statistics

	OTH 6009 Current Issues & Theories of Occupational Therapy
	3
	OTH 6009 Current Issues & Theories of Occupational Therapy
	3

	OTH 6772 Evidence Based Practice and Critical Appraisal
	3
	OTH 6772 Evidence Based Practice and Critical Appraisal
	3

	OTH 6215 Advanced OT Intervention Strategies
	3
	OTH 6215 Advanced OT Intervention Strategies
	3

	OTH 6948 Continuing Clinical Competence for Occupational Therapists
	3
	OTH 6706 OT Management
	3

	OTH 5760 Current Research in Occupational Therapy
	3
	OTH 5760 Current Research in Occupational Therapy
	3

	OTH 5XXX Infusing Occupation into Community Based Practice (approved, awaiting number)
	3
	OTH 5XXX Infusing Occupation into Community Based Practice (approved, awaiting number)
	3

	Clinical Core Electives 
	12
	Clinical Core Electives
	12

	OTH 6970 Master’s Thesis 

                  OR
OTH 6972 Master’s Project
	6
	OTH 6970 Master’s Thesis 

                  OR
OTH 6972 Master’s Project
	6

	Total Credits
	36
	Total Credits 
	36


COLLEGE OF HEALTH & URBAN AFFAIRS- SCHOOLS OF SOCIAL WORK, POLICY & MANAGEMENT

CHANGES TO THE MASTER OF PUBLIC ADMINISTRATION - Faculty Contact: Lourdes Rassi
	COLLEGE OF HEALTH & URBAN AFFAIRS: 

SCHOOLS OF SOCIAL WORK, POLICY & MANAGEMENT

PUBLIC ADMINISTRATION

CHANGES TO MASTER OF PUBLIC ADMINISTRATION

Faculty Contact: Lourdes Rassi



	OLD PROGRAM
	NEW PROGRAM

	Admission Requirements

Applicants to the Master of Public Administration (MPA) program must:

· Have earned a bachelor’s degree from an accredited institution and
· Earn a GPA of 3.0 or better in all upper division course work and
· Obtain a letter of recommendation from a faculty member at an undergraduate institution or from a supervisor  and
· Demonstrate graduate level writing competency by submitting an essay between 3 and 5 pages in length addressing personal and career goals.

An applicant who feels that the earned GPA is not indicative of his or her ability to be successful in a graduate degree program may also submit scores on the Graduate Record Exam (GRE) which will be taken into consideration by the admissions committee in its evaluation of the application.
	Admission Requirements

We will remove statement (this change was approved in 2002 and became effective in Fall 2003) from the Catalog.

	Exceptions to the graduate admissions requirement

The MPA program offers certificate programs.  In accordance with University policy, students with a bachelor’s degree from an accredited institution and who have an undergraduate GPA of 2.75 or greater can be admitted to a public administration graduate certificate program, subject to the approval of the MPA program coordinator.  Students applying for MPA certificate programs must also obtain a letter of recommendation from a faculty member at their undergraduate institution or from a professional and demonstrate graduate level writing competency by submitting an essay between 3 and 5 pages in length addressing personal and career goals.  Students admitted to a certificate program who have completed 12 graduate certificate credits with a 3.25 or better GPA may be admitted to the MPA program without taking the GRE, subject to the approval of Associate Director. The full 18 credits obtained in a MPA Graduate Certificate Program may be used to satisfy requirements of the MPA degree provided the student is admitted to the MPA program prior to the completion of the final six Graduate Certificate credit hours required to obtain the certificate.
	We will remove reference to the GRE from the Catalog.
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GRADUATE PROGRAM CHANGES

LISTED BY COLLEGE AND DEPARTMENT

COLLEGE OF HEALTH & URBAN AFFAIRS- SCHOOLS OF SOCIAL WORK, POLICY & MANAGEMENT

CHANGES TO THE MASTER OF PUBLIC ADMINISTRATION - Faculty Contact: Lourdes Rassi  (continued:)
	Degree Requirements

The Master of Public Administration (MPA) program requires of 42 credit hours for all students not having a BPA from a public university in the State of Florida. Students having earned a BPA from a public university in the State of Florida will be waived from taking six elective credits. Core level waivers can only be approved by the Public Administration Program Coordinator, the Associate Director, or the Dean of the School. 

Core Courses

The MPA core consists of the following eleven courses:

PAD 6053 Political, Social and Economic Context of  Public Administration (3)               

PAD 6056 Practice of Public Management (3)

PAD 6227 Public Finance and the Budgetary Process (3)


URS 6130 Human Resource Policy and Management (3)

URS 6028 Policy Analysis and Planning
(3)

            

URS 6155 Quantitative Methods and Analysis (3)

URS 6378 Leadership and Decision-making (3)

PAD 6XXX Applied Research Methods for Accountability in Public and Non-Profit Organizations (3) Prerequisite: URS 6155

PAF 6XXX Management of Non-Profit Organizations (3)

PAF 6XXX Financial Management in Public and Nonprofit Organizations (3) Prerequisite: PAD 6227

PAF 6XXX IT and E-Government (3)

PAD 6053, URS 6155, and URS 6806, must be taken during the first 18 credit hours of course work. URS 6155 is a prerequisite for URS 6806.

PAD 6056, The Practice of Public Management, is a capstone experience for the program and must be taken during the last semester of course work.
	Degree Requirements

Remove reference to Associate Director. Add Program Director or designee.

Remove “Program Coordinator” and add “Program Director or designee”.


	Grading, Sequencing, and Substitution Policy

Students must maintain a 3.0 GPA to graduate. A grade of ‘C’ or better is required for every core course. Note: A ‘C-’ is not acceptable.

The Program reserves the right to withhold the awarding of credit for course work taken out of sequence and without appropriate prerequisites.

Any core course with the exception of PAD 6056 may be waived through petition to the Program Director and MPA Coordinator. The petitioner must demonstrate the equivalence of the previous course work, and prove that their performance met or exceeded core requirements.

Students entering the MPA Program with a Bachelor of Public Administration or equivalent degree may elect to substitute a fifth specialization course or other elective, for PAD 6053. 

PAD 6056, The Practice of Public Management, is a capstone experience for the program and must be taken during the last semester of course work. PAD 6946, Public Administration Internship, may be substituted for PAD 6056.
	Grading, Sequencing, and Substitution Policy

Remove “and MPA Coordinator” and add “or designee.”

Remove statement “Students entering the MPA program….”

Remove statement, “PAD 6946….  may be substituted..” Add “PAD 6946 may be used as an elective”




	Electives

Three (3) elective courses required.

Course Descriptions

Definition of Prefixes

PAD-Public Administration; PAF-Public Affairs; PUP-Public Policy; URS-Urban and Regional Studies.

PAD 5041 Values and Technology in Modern Society (3). Surveys personal and societal value assumptions in the context of the technological society. Examines organizational-societal value structures, and the ways in which technology creates rapid change and new alternatives in values. Also interrelationship of the past, present and future is explored, through futurism and forecasting techniques. 

PAD 5043 Government and Minority Group Relations (3). Explores the pressing contemporary issue of the relationship between government and minorities. Examines the clash between established institutional values and minority group values, and surveys remedial programs aimed at dealing with the problem. Comparative case studies will be used to analyze public agencies’ internal relations with minorities (recruiting, selection, etc.), as well as their different responses to the minority groups they serve. 
	Electives

Delete PAD 5716 from Catalog
Remove PAD 5256 as prerequisite from PAD 6229, PAD 6836, PAD 7257, PAF 7002, and URS 6028
Remove URS 4112 as prerequisite from URS 6155 and add “Background in college level statistics and computer literacy are strongly encouraged”




There were no additional changes in this document so it is not printed in its entirety.  Consult the catalog for additional courses.
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GRADUATE PROGRAM CHANGES

LISTED BY COLLEGE AND DEPARTMENT
COLLEGE OF HEALTH & URBAN AFFAIRS- CHANGES TO THE GRADUATE CERTIFICATE IN HUMAN RESOURCE POLICY AND MANAGEMENT-  Contact:  Lourdes Rassi
	OLD PROGRAM
	NEW PROGRAM

	Admission

All applicants must hold a baccalaureate degree from an accredited college or university. Students must be admitted to the certificate program. Admission to a certificate program does not ensure admission to the master’s degree in Public Administration (MPA) program.

Note: Those students who apply for and are admitted to the Master of Public Administration degree program may have certificate courses credited toward an outside specialization in Human Resource Policy and Management. All the credits earned in a Graduate Certificate Program may be used in a master's degree program provided the student is admitted to the master's degree program prior to the completion of no more than 12 Graduate Certificate credits.

Program of Study (15)

The following course is required:

URS 6130 Human Resource Policy and Management (3)

Four of the following nine courses must be taken to complete the certificate.

PAD 5043 Government and Minority Group Relations (3)

PAD 5427 Collective Bargaining and the Public Sector (3)

PAD 5435 Administrator and the Role of Women (3)

PAD 5460 Productivity Improvement (3)

PAD 5616 Contracting and Managing Third Party

Governments (3)

URS 6436 Professionalism and Ethics (3)

URS 6930 IT & E Government (3)

PAD 6605 Administrative Law (3)

URS 6654 Applied Organization Theory and Behavior (3)

Students must complete their program of study within three years from the date of admission and receive no less than 3.0 GPA.
	Admission

All applicants must hold a baccalaureate degree from an accredited college or university and have an upper division GPA of at least 2.75


COLLEGE OF HEALTH & URBAN AFFAIRS- CHANGES TO THE GRADUATE CERTIFICATE IN PUBLIC MANAGEMENT- 
Contact: Lourdes Rassi

	OLD PROGRAM
	NEW PROGRAM

	Admission

All applicants must hold a baccalaureate degree from an accredited college or university. Students must be admitted to the certificate program. Admission to a certificate program does not ensure admission to the master’s degree in Public Administration (MPA) program.

Note: Those students who apply for and are admitted to the Master of Public Administration degree program may have certificate courses credited toward the MPA core. All the credits earned in a Graduate Certificate Program may be used in a master's degree program provided the student is admitted to the master's degree program prior to the completion of no more than 12 Graduate Certificate credits. All certificate applicants will be encouraged to acquire proficiency in the use of microcomputers prior to initial registration.

Program of Study (15)

PAD 6053 Political, Social, and Economic Context of PA (3)

URS 6654 Applied Organization Theory and Behavior (3)

PAD 6227 Public Finance and & Budgetary Process (3)

URS 6930 IT & E Government (3)

PAD 6807 Urban and Municipal Government Administration (3)

Students must complete their program of study within three years from the date of admission and receive no less than a 3.0 GPA.
	Admission

All applicants must hold a baccalaureate degree from an accredited college or university and have an upper division GPA of at least 2.75
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UNDERGRADUATE PROGRAM CHANGES

LISTED BY COLLEGE AND DEPARTMENT
COLLEGE OF HEALTH AND URBAN AFFAIRS- CHANGES TO THE BACHELOR OF PUBLIC ADMINISTRATION

Contact: Lourdes Rassi

	OLD PROGRAM
	NEW PROGRAM

	Admission Requirements

Students with an Associate in Science degree or 60 semester hours will be accepted, but must complete the General Education requirements before the bachelor’s degree can be awarded.

To qualify for admission to the program, FIU undergraduates must have met all the lower division requirements including CLAST, completed 60 semester hours, and must be otherwise acceptable into the program.
	Admission Requirements

Students with an Associate in Science degree or 60 semester hours will be accepted, but must complete the University Core Curriculum (UCC) requirements before the bachelor’s degree can be awarded.

To qualify for admission to the program, FIU undergraduates must have completed 60 semester hours, including all CLAST requirements, and have an overall GPA of 2.0 or better.

	Common Prerequisites

CGS 2060 Introduction to Microcomputers

ECO 2013 Macroeconomic Principles

ECO 2023 Microeconomic Principles

POS 2041 American Government
	Common Prerequisites

Delete CGS 2060 

Delete ECO 2013

Delete ECO 2023


	Lower Division Preparation

It is recommended that applicants complete the Associate in Arts degree (60 semester hours) in the lower division and the General Education course requirements.

It is required that students have completed one course in American Government, one course in Microeconomics, and one course in Statistics. Three credits in History, and three credits in Public Administration are recommended.
	Lower Division Preparation

It is recommended that applicants complete the Associate in Arts degree (60 semester hours) in the lower division and the University Core Curriculum (UCC) requirements.

It is required that students complete a course in American Government. Three credits in history and three credits in public administration are recommended.

	Upper Division Program

Students must complete 60 credit hours at the 3000 level or greater. Students must complete the following requirements:

1. Introduction to Public Administration (PAD 3003).

2. Fifteen additional core courses.

3. Three courses in an administrative area of concentration to be taken within or outside the Program. 

4. A three credit internship (PAD 4940) or PAD 4934 (Integrative Seminar in Public Administration.)

5. Students must earn a grade of ‘C’ or higher in 5. Students must earn a grade of ‘C’ or higher in each of the 15 core courses, PAD 3003, the concentration electives and the internship or integrative seminar. A ‘C-’ is not acceptable and must be repeated.
	Upper Division Program
3. Three courses in an administrative area of concentration to be taken within or outside the Program, with prior permission from the advisor.

4. A three credit seminar, PAD 4934 (Integrative Seminar in Public Administration).

5. Students must earn a grade of ‘C’ or higher in PAD 3003, in each of the 15 core courses, in the concentration electives, and in the Integrative Seminar. A ‘C-’ is not acceptable and must be repeated.



	Core Courses: (39) 

Policy
PAD 3034 Policy Development and Implementation (3)

PAD 3251C Economic Way of Thinking for Public Manager (3)

PAD 4301 Planning Performance and Accountability (3)

URS 3001 Introduction to Urban and Regional Studies (3)

URS 4004 Introductory Fiscal Analysis for Health and Public Service
(3)

Quantitative Skills

PAD 4704 Applied Statistics for Policy and Management (3)

URS 4153 Applied Research Methods for Policy and Management (3)

URS 4112 Computer Applications for Urban Services (3)




Public Management

URS 4643 Introduction to Management of Public, Nonprofit, and Health Organizations (3)

PAD 4223 Public Sector Budgeting (3)



PAF 4260 Public Relations for Public Managers (3)                                            

PAF 4404 IT and E-government for Public Managers (3)                      

PAD 4141 Community and Citizen Empowerment (3)          

URS 3438 Communication Skills  for Policy and Management (3)

URS 4061 Values, Ethics, and Conflict Resolution (3)
	Core Courses: (39)

Policy
PAD 3251C Applied Economics for Public Managers (3)           
Quantitative Skills
Delete URS 4112 from core

Public Management
PAD 4141 Citizen Participation and Community Empowerment (3) 

Add PAD 3804 Government and Administration of Metropolitan Areas (3)
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UNDERGRADUATE PROGRAM CHANGES

LISTED BY COLLEGE AND DEPARTMENT
COLLEGE OF HEALTH AND URBAN AFFAIRS- CHANGES TO THE BACHELOR OF PUBLIC ADMINISTRATION (Continued)
Contact: Lourdes Rassi

	Concentration Electives: (9) 

Three additional courses must be taken, but may be completed within or outside the Program. Those courses selected must be approved by the Program Coordinator as being related to the student’s program of study. These may be additional courses in or outside the Program, including courses that constitute part of a minor or a certificate program in another department. Such a minor or certificate program should be relevant to the chosen administrative area of concentration.
	Concentration Electives: (9)

Three additional courses must be taken, but may be completed within or outside the Program. These courses must be pre-approved by the undergraduate advisor as being related to the student’s program of study. These courses may constitute part of a minor or a certificate program in another department. Such a minor or certificate program must be pre-approved by the undergraduate advisor and be relevant to the chosen administrative area of concentration.

	Internship or Integrative Seminar: (3)

Students with no relevant employment experience are strongly encouraged to complete an internship (PAD 4940) in an appropriate public agency. All others must complete PAD 4934 Integrative Seminar in Public Administration.
	Integrative Seminar and Internship: (3)

All students must take PAD 4934 (Integrative Seminar). Students with no relevant employment experience are strongly encouraged to complete an internship (PAD 4940) in an appropriate public agency. Internship credits will satisfy electives requirements.

	Minor in Public Administration

A five-course minor in Public Administration is available to baccalaureate degree-seeking students who are interested in careers in public management. The courses that comprise this minor will provide students with the opportunity to develop specialized skills in such areas as urban administration, organizational change, personnel management, and budgeting and financial management. The minor is available on both campuses.
Requirements

Fifteen semester hours in Public Administration. Classes are to be selected from the following course list:

PAD 3033 Administrators and  the Legislative Process (3)

PAD 3034 Policy Development and Implementation (3)

PAD 3413 Organizational Group Processes (3)

PAD 3430 Personal Growth and Administrative Development (3)

PAD 3804 Government and Administration of Metropolitan Areas (3)

PAD 3834 International Comparative Administration (3)


PAD 4024 Concepts and Issues in Public Administration (3)

URS 4061 Values, Ethics, and Conflict Resolution (3)

PAD 4103 Politics of Administrative Organization
(3)

PAD 4223 Public Sector Budgeting (3)

PAD 4414 Personnel Skills for Administrators (3)

PAD 4432 Administrative Leadership and Behavior (3)

PAD 4603 Administrative Law (3)

Criminal Justice and Health Services majors cannot use core courses towards their minor.


You may choose other courses from the list provided in the Undergraduate Catalog, however, the following five courses are highly recommended to complete your minor:

PAD 4223 Public Sector Budgeting

PAD 4414 Personnel Skills for Administrators

PAD 3104 Organization and Administrative Theory

PAD 3804 Government and Administration of Metropolitan Areas

It is the student’s responsibility to contact the department from which the student wishes to receive the minor when they apply for graduation. This will ensure that the minor will be posted on their transcript.
	Minor in Public Administration

A five-course minor in Public Administration is available to baccalaureate degree-seeking students who are interested in careers in public management. The courses that comprise this minor will provide students with the opportunity to develop specialized skills in such areas as urban administration, organizational change, personnel management, and budgeting and financial management. The minor is available on both campuses.
Requirements

Remove PAD 3413

Remove PAD 4024

Remove PAD 3104

Add URS 4643 (Introduction to Management)

Add PAF 4404 (IT and E-Government)

Add PAF 4260 (Public Relations)

Add PAD 4301 (Planning, Performance, and Accountability)

Add PAD 4141 (Citizen Participation)

Add URS 3001 (Introduction to Urban and Regional Studies)

Add PAD 3251C (Applied Economics for Public Managers)

Students must contact the department from which the student wishes to receive the minor when they apply for graduation. This will ensure that the minor will be posted on the transcript.


	Course Descriptions

PAD 3003 Introduction to Public Administration (3). The course will provide an overview of the field of public administration by focusing on its development and importance in modern government operations. The course will also review operation of government at local, state, and federal levels. 

PAD 3033 Administrators and the Legislative Process (3). A study of executive-legislative interactions; the impact of legislation and legislative processes on administrative policy decision-making and implementation; the influence of administration on the legislating process. 

PAD 3034 Policy Development and Implementation (3). Examines the formulation, implementation, and evaluation of governmental efforts at federal, state, and local levels. 

PAD 3104 Organization and Administrative Theory (3). Historical survey of theories of public organization and of contemporary and emerging theories and management issues, with special attention to the role of bureaucratic theory and behavior. Case investigation of bureaucratic experience in federal, state and local levels will be conducted. 

PAD 3251C Economic Way of Thinking for Public Manager (3). This course provides an introduction to the applied economics of the public sector and the microeconomics of public policy making and administration. It also provides an introduction to benefit-cost & cost-effectiveness analysis. 

PAD 3413 Organizational Group Processes (3). The impact of various organizational climates, tasks, roles, and reward systems, on the behavior of both the individuals and groups of employees in public organizations. Particular attention is given to alienation and motivation in job effectiveness and public service. 

PAD 3430 Personal Growth and Administrative Development (3). The administrator as a person. Development of interpersonal skills. Self evaluation and career planning. Training and education for the public service sector. 
	Course Descriptions

Delete PAD 3104 from Catalog

PAD 3251C Applied Economics for Public Managers
Delete PAD 3413 from Catalog

PAD 3430 Personal Growth and Organizational Development

Delete PAD 3949 from Catalog

Delete PAD 4024 from Catalog

In PAD 4141 Citizen Participation and Community Empowerment (3)
Delete “anthropological” from the course description.

In PAD 4704 Applied Statistics for Policy & Management (3)

Prerequisite: Delete URS 4112 as prerequisite.
In PAD 4905 Independent Study in Public Administration (1-6)

Prerequisite: Senior standing and approval of faculty member supervising independent study.

In PAD 4934 Integrative Seminar in Public Administration (3)
Prerequisite: Successful completion of required courses and at least a total of 108 credits.

In PAD 4940 Public Administration Internship (3-6).
Prerequisites: Successful completion of required courses and approval of internship coordinator. 

In PAF 4404 IT and E-government for Public Managers (3). Surveys personal and societal value assumptions in the context of the technological society. Examines organizational societal value structures, and the ways in which technology creates rapid change and new alternative in values. Interrelationship of the past, present, and future is explored.

In URS 4931 Current Topics in Urban and Regional Studies (3)

Prerequisite: Delete URS 3001 as prerequisite.
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UNDERGRADUATE PROGRAM CHANGES

LISTED BY COLLEGE AND DEPARTMENT
COLLEGE OF HEALTH AND URBAN AFFAIRS- CHANGES TO THE BACHELOR OF PUBLIC ADMINISTRATION (Continued)
Contact: Lourdes Rassi

There were no additional changes in this document so it is not printed in its entirety.  Consult the catalog for additional courses.
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UNDERGRADUATE PROGRAM CHANGES

LISTED BY COLLEGE AND DEPARTMENT
SCHOOL OF HOSPITALITY AND TOURISM MANAGEMENT – CHANGES TO THE BACHELOR OF SCIENCE IN TRAVEL AND TOURISM MANAGEMENT – Faculty Contact:  Diann Newman

TRAVEL AND TOURISM CURRICULA CHANGES

Core Requirements  (15)





OLD
HFT 3210 Fundamentals of Management in the Hospitality Industry
3

HFT 3403 Accounting for the Hospitality Industry


3

HFT 3727 Travel Industry Law 



3

HFT 4221 Human Resources Management for Hospitality Industry
3 

HFT 4465 Financial Analysis for Tourism


3

        
         
15

Travel and Tourism Requirements
 (30)

OLD

HFT 3xxx   Travel & Tourism Systems             
3

HFT 3xxx Travel Information Technology         


3

HFT 3509 Tourism Destination Marketing
                             
3

HFT 3701 Sustainable Tourism Practices      
                                   
3
HFT 3735   Destinations & Cultures                  
3
HFT 3874 Role of Food Service in Tourism
                 

3

HFT 4xxx Managing Tourism Services
     

3
HFT 4502 Role of Market Research in Visitor Industry  

3

HFT 4733 Tour Production & Distribution   

     
3

HFT 4945 Advanced Internship in Hospitality/Tourism Management                    

                                                                                                                            30  

Total Travel and Tourism Requirements                                                           45                                                                                 

Total Elective Credits

    
 
                     15

Total Travel and Tourism Program Credits                                                        60

Bachelor of Science in Travel and Tourism Management

Degree program Hours:  120

Lower Division Preparation (60)

TRAVEL AND TOURISM CURRICULA CHANGES

Travel & Tourism Core Requirements  (45)





NEW
HFT 3xxx Travel & Tourism Systems             
3

HFT3xxx Travel Information Technology         


3

HFT 3210 Fundamentals of Management in the Hospitality Industry
3

HFT 3403 Accounting for the Hospitality Industry


3

HFT 3509 Tourism Destination Marketing
                             
3

HFT 3701 Sustainable Tourism Practices                                         
3
HFT 3727 Travel Industry Law 



3

HFT 3735 Destinations and Cultures      
3

HFT 3874 Role of Food Service in Tourism
                 

3

HFT 4xxx Managing Tourism Services
     

3
HFT 4221 Human Resources Management for Hospitality Industry
3 

HFT 4465 Financial Analysis for Tourism


3

HFT 4502 Role of Market Research in Visitor Industry   
3

HFT 4733 Tour Production & Distribution   

     
3

HFT 4945 Advanced Internship in Hospitality/Tourism Management             3         

Total Travel and Tourism Requirements                                                          45                                                                                 

Total Elective Credits 


                                        15

Total Travel and Tourism Program Credits                                                      60

Bachelor of Science in Travel and Tourism Management

Degree program Hours:  120

Lower Division Preparation (60)

SUMMARY OF CHANGES:

To indicate the Travel and Tourism Core Requirements are 45 credits and correct course listings with the proper names indicated in the university catalog.
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UNDERGRADUATE PROGRAM CHANGES

LISTED BY COLLEGE AND DEPARTMENT
SCHOOL OF HOSPITALITY AND TOURISM MANAGEMENT – CHANGES TO THE EVENT AND MEETING PLANNING CERTIFICATE – Faculty Contact: Diann Newman
Event and Meeting Planning Certificate  (30)

Core Requirements (18)

FSS   4336
Culinary Event Management 
3


Prerequisite:  FSS 3230C or HFT 4802C


or permission of instructor



                    or
HFT 4757
Advanced Events Management
3


Prerequisite:  HFT 4754
HFT 3xxx
Travel Information Technology    
3

HFT 3741  
Planning Meetings and Conventions
3

HFT 3754  
Exposition and Events Management
3

HFT 4508
Meetings and Show Markets
3

HFT 4802C  
Catering Management     
3

Prerequisite:  FSS 3230C or HFT 4874


or permission of instructor




18
Electives (12)

HFT 3210
Fundamentals of Management in the Hospitality Industry
3



HFT 3403 Accounting for the Hospitality Industry
3

HFT 3701 Sustainable Tourism Practices
3

HFT 3753 Convention and Trade Show Management
3

HFT 3900 – HFT 3905  Independent Studies
3

HFT 4xxx Managing Tourism Services
3

HFT 4221 Human Resources Management for Hospitality Industry
3

HFT 4224 Human Relations in the Hospitality Indursty
3

HFT 4240 Managing Service Organizations
3

HFT 4545 Leadership Training for Team Building
3

HFT 4727 Travel Industry Law
3

HFT 4805 Recreational and Non-commercial Foodservice
3














12
Choose four courses (12) credits from the above selection.

TOTAL
Event and Meeting Planning Certificate
30 credits
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NEW COURSES AND COURSE CHANGES –LISTED BY SCHOOL/COLLEGE/DEPARMENT

SCHOOL OF ARCHITECTURE 

ARCHITECTURE

NEW COURSE REQUESTS

ARC 5730
Culture and Art in Italy








3 credits

Course describes the evolution of culture and aesthetics and their immediate relationships with the creation of these works.  Consists of site visits and class lectures.  Additional readings and project for graduate students.
ARC 5755
The Architecture of the City








3 credits

To analyze the layering that composes Rome’s urban form and to offer a necessary basis of historical and theoretical information in order to take advantage of the Roman experience.  Different periods of history of Rome are presented in lectures and site visits.  Additional readings and project for grad students.

ARC 5XXX
Urban Development 1








3 credits



Introduction to the planning and management of urban development projects.
ARC 5XXX
Urban Development 2








3 credits



Advanced planning and management of urban development projects.



Prerequisites:  ARC 5XXX Urban Development 1.
COURSE CHANGE REQUESTS

ARC 4553
New Prerequisites:  ARC 2580 or BCN 2402, PHY 2053, MAC 2233 or MAC1114 or MAC 2147
INTERIOR DESIGN

COURSE CHANGE REQUESTS

IND 4940
New Prerequisites:  ARC 4270C or IND 4501, IND 3451C, 3423C, 3430C


COLLEGE OF HEALTH AND URBAN AFFAIRS

OCCUPATIONAL THERAPY

NEW COURSE REQUESTS

CTR 5XXX
Social Issues for Health Professionals

An examination of relevant social justice related theories for health professionals leading to an understanding of how therapists can empower persons with disabilities to navigate the health system.

PUBLIC ADMINISTRATION

COURSE CHANGE REQUESTS

PAD 3104
Delete.

PAD 3251
New title:  Applied Economics for Public Managers

PAD 3413
Delete.

PAD 3430
New title:  Personal Growth and Organizational Development

PAD 3949
Delete.

PAD 4024
Delete.

PAD 4141
New title: Citizen Participation and Community Empowerment

New Description:  Seminar is for public management students who want to help citizens learn from one another and strengthen the capacity of citizens to solve problems.  Political, public administration, sociological, and organizational perspectives will be covered.

PAD 5716
Delete.

PAF 4404
New Description:  Surveys personal and societal value assumptions in the context of the technological society.  Examines organizational society value structures, and the ways in which technology creates rapid change and new alternative in values.  Interrelationship of the past, present, and future is explored.


The faculty of the Public Administration program request that the following pre-requisites be removed from the Catalog. 

URS 3001 (Introduction to Urban and Regional Studies) as a prerequisite for URS 4934, (Current Topics in Urban and Regional Studies).

URS 4112 (Computer Applications) as a prerequisite for PAD 4704 (Applied Statistics), URS 6155 (Quantitative Methods), and URS 6158 (GIS Applications).

PAD 5256 (Public Economics) as prerequisite to PAD 7257(Economic Context), PAD 6836 (International Public Administration), PAD 6229 (Advanced Management Tech), PAD 7257 (Economic Context of Government), PAF 7002 (Foundations of Policy), and URS 6028 (Policy Analysis).

The prerequisites for the following courses were modified:
PAD 4905 (Independent Study in Public Administration) - Senior standing and approval of faculty member supervising independent study.

PAD 4940 (Public Administration Internship) - Successful completion of required courses and approval of internship coordinator.

PAD 4934 (Integrative Seminar in Public Administration) - Successful completion of required courses and a total of at least 108 credits.

PAD 6946 (Public Administration Internship) - Approval of internship coordinator.

URS 6155 (Quantitative Methods) - Background in college level statistics and computer literacy are strongly encouraged.
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NEW COURSES AND COURSE CHANGES –LISTED BY SCHOOL/COLLEGE/DEPARMENT

PUBLIC HEALTH

NEW COURSE REQUESTS

PHC 7XXX
Specialized Issues in Health Promotion 1 






3 credits


A seminar on advanced topics in health promotion and disease prevention research in cross-cultural settings in the context of the ecological model.


Prerequisites: PHC 6410

COURSE CHANGE REQUESTS

HSC 4500
New course number:  PHC 4500


New Description:  Methods and techniques used by epidemiologists investigating the distribution and causes of disease are studied.  A holistic approach to principles of disease surveillance and control is studied.

HSC 4510
New course number:  PHC 4510


The intent of this course is to familiarize students with the basic approaches to social research as applied in healthcare settings.  Emphasis will be placed on techniques for organizing and presenting data for policy and management decision-making.


SCHOOL OF HOSPITALITY AND TOURISM MANAGEMENT

HOSPITALITY AND TOURISM MANAGEMENT

COURSE CHANGE REQUESTS

HFT 3403
Change prerequisite:  Delete HFT 3423

HFT 3423
Change prerequisite:  Delete HFT 3444 



Change co-requisite:  Delete HFT 3403

HFT 3861
New prerequisite:  Minimum age of 21.

HFT 4211
New prerequisites:  HFT 3600 or HFT 3727

LAW

NEW COURSE REQUESTS

LAW XXXX 
Conflict Management Practice-Comparative Perspectives of Negotiation 



2-3 credits

Conflict Management Practice- Comparative Perspectives of Negotiation will provide an overview of the theory and practice of negotiation, with an emphasis on its practice in the international context.  All attorneys spend much of their professional lives negotiating with clients, co-counsel, opposing counsel, and others.  Further, in an increasingly interdependent world, counselors will need a strong foundation in cross-cultural negotiation techniques to effectively represent their clients in local and national disputes and in conflicts with a transnational character.  This course is designed to develop understanding of negotiation and to enhance students’ negotiation skills.  In addition to negotiation skills and theory, students will also be introduced to the ethical issues in negotiations.

LAW XXXX
Environmental Health Law and Policy:  Comparative Perspectives




3 credits

Environmental Health Law and Policy:  Comparative Perspectives is an inter-disciplinary course examining a range of legal responses to questions of environmental health law and policy in the context of modern Rio de Janeiro, Brazil.  In conjunction with graduate students in public health, students are asked to consider appropriate legal, regulatory and policy responses to a range of environmental health challenges, from the effects of pesticides on consumers to efforts to control communicable and insect-born disease.  Because this course is offered abroad, students are also asked to consider the appropriate role of foreign lawyers and policymakers in formulating appropriate responses to the environmental health challenges studied.  The course features extensive lecturing by Brazilian faculty drawn from the worlds of law, public health and other social sectors, and students are asked to tackle role-playing exercises in order to apply the material studied.
LAW XXXX
Comparative Environmental Law: Urban Issues






3 credits

Comparative Environmental Law: Urban Issues, offers students the opportunity to study a wide range of environmental problems in a comparative context.  The course examines Brazilian legal and regulatory responses to issues such as urbanization and its threat to biodiversity of the Atlantic Rainforest, water and wastewater management in a less developed country, the use of international and national legal instruments to improve urban air quality, ecosystem conservation, and environmental education.  Brazilian experience and efforts will be compared to U.S. and other legal responses where relevant.  Students will have the opportunity to study these and other questions through in-class lectures from U.S. and Brazilian faculty, role-playing exercises, and field visits.

LAW XXXX
Conflict Management Practice-Comparative Perspectives of Mediation



2-3 credits

Conflict Management Practice- Comparative Perspectives of Mediation is designed to provide students with both a theoretical background and practical experience in mediation and mediation advocacy, with an emphasis on its practice in an international context.  In recent years, individuals and their lawyers are increasingly turning to mediation to resolve disputes, and effective lawyers will need to understand the nature of conflict and to be equipped with the skills essential to effective mediation.  This course will introduce students to the various mediation models and mediator styles and to the policy, practical, and ethical implications of the growing use of mediation.  It also will offer the opportunity to develop and enhance the skills necessary to both mediate disputes and to represent clients in a mediation setting.
